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Revive

Hancock Regional Hospital has a range of
healthcare opportunities that fit your life.
By joining Hancock Regional Hospital, you'll
find that a better work-life balance is right
here in Greenfield. Now that that's out of
the way, you can start losing weight, quit
smoking, and eat more vegetables.

Management

Clinical Supervisor — Home Health
(Hospital based)
Unit Coordinator — Emergency

RNS Full-time

Med/Surg
Home Health

RNS Part-time

Home Health
Geriatric Psych

Nurse Practitioners

Home Health
Prime Time Urgent Care

We offer some of the best shift differentials
in the area, as well as competitive salaries,
excellent benefits, and opportunities for
growth. For consideration, visit the JOBS
section of our website. EOE
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BETTER JOBS ARE RIGHT HERE

www.HancockRegional.org
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Professional Licensing
Mission Statement

To provide efficient and effective administrative support
services to Indiana’s professional licensing boards and
commissions in order to facilitate the delivery of competent
consumer services by regulated professionals to the citi-
zens of Indiana. To provide an expedient licensing process
for regulated professionals by maintaining a climate that
fosters the growth of commerce while ensuring the health,
safety and welfare of the citizens of our great state.

Frances L. Kelly
Executive Director

Office Location
Indiana Professional Licensing Agency
Indiana State Board of Nursing

Indiana Government Center South Building
402 West Washington St., Room W072
Indianapolis, IN 46204

Contact Information

Phone (317) 234-2043

Fax (817) 233-4236

License Verifications (888) 333-7515
Web site: www.pla.IN.gov

E-mail: pla2@pla.IN.gov

Office Hours
Mon. thru Fri.
8:00 a.m. — 4:30 p.m.

Nursing Board Staff Mlembers
Sean Gorman, Board Director
Michelle Hines, Assistant Board Director
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Lisa Chapman, Litigation Specialist
Stacie Barclay, Case Manager
Janet Cassidy, Case Manager
Joyce Krawcyzk, Case Manager
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Linda Stephenson, Case Manager
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Sean Gorman, Director of the Indiana State Board of Nursing

Dear Indiana Nursing Professional:

As we wind down to the end of the 2008 calendar year, many
of us find ourselves making New Year’s resolutions. In that spir-
it, [ present my New Year's resolutions as director of the Indiana
State Board of Nursing for 2009: 3

1. IDENTIFY AND REMOVE BARRIERS TO PRACTICE
IN INDIANA: The Board is always conscious of barriers to
practice in the state, and has already made progress on this
front in 2008. At the same time, the Board'’s primary charge
is to ensure the safety of the public through the regulation of
the nursing profession. With the baby boomers expected
to increase the demand for health care services, an aging
nursing work force, and the current nurse education system
running at full capacity, the nursing work force shortage is
expected to worsen unless steps are taken to ensure that we
have enough qualified professionals to replace retiring nurs-
es and meet the increased demand for their services. The
Board is dedicated to working with the Indiana State Nurses
Association, the Indiana Nursing Workforce Development
Coalition, Indiana’s nursing schools, the Indiana Hospital
Association, the National Council of State Boards of Nursing,
and all other stakeholders to ensure that our nurses can pro-
vide safe, quality care to meet the needs of the future.

2. CONTINUED REFINEMENT OF THE LICENSURE
PROCESS: Perfection is not the standard here, but it can
still be the Board's goal. There are several areas that have
been identified as confusing for applicants over the past year,
and much work remains to be done as we continue to make
licensing as convenient and efficient as possible for appli-
cants while ensuring that the nurses licensed by the Board
are competent to practice. Streamlining application forms
and procedures, improving application instructions, improv-
Ing access to customer service support, and reaching out to

~ ANNOUNCEMENTS BRI

Effective December
19, 2008, Michelle Hines
resigned from her posi-
tion as the assistant board
director of the Indiana State
Board Nursing. Michelle has
been in this position since
2005 and with the state of

schools and their nursing students to educate them on the
licensure process and requirements are all potential areas for
improvement.

. IMPROVED ALLOCATION OF THE BOARD’S TIME
COMMITMENTS: The Nursing Board meets on the third
Thursday of every month, and while our meetings begin
at 8:30 a.m., they generally last until well into the evening,
sometimes as late as midnight. 95 percent or more of the
Board'’s agenda is consumed by disciplinary hearings against
nurses’ licenses. The Board Members are all profession-
als with careers and families and other obligations, and the
monthly meeting is one time we can always count on every-
one being at the same place and ready to focus on nursing
profession issues. The amount of time allocated to disciplin-
ary hearings leaves very little time for in depth discussion
at these monthly meetings on big-picture type of issues. In
2009, I would like to explore with the Board some creative
ways in which we can continue to conduct the important dis-
ciplinary hearings and still have time to engage in broader
discussions about advancing the goal of public protection and
advancement of the profession.

On behalf of the Indiana State Board of Nursing, I wish you
and yours a happy, healthy, and successful 2009, and I invite you
to join the Board as we strive for improvement in the work we
do. Please feel free to contact us with your comments or sug-
gestions: Our group e-malil is pla2@pla.in.gov, or we can be
reached by telephone at (317) 234-2043.

Yours truly,

Yo Commrmame

service to the nursing profession.

JANUARY 15™, 2009: Indiana State Board of
Nursing meeting — open to the public. Pro-
ceedings begin at 8:30 a.m. Agendas are
available online at www,pla.IN.gov and will be
posted one week prior to the meeting.

JANUARY 27™, 2009: Indiana State Nurses

of Nursing meeting — open to the public.
Proceedings begin at 8:30 am. Agendas are
available online at www.pla.IN.gov and will be
posted one week prior to the meeting.

MARCH 19™, 2009: Indiana State Board of
Nursing meeting — open to the public. Pro-
ceedings begin at 8:30 am. Agendas are

Indiana since 1998. She has
accepted the position of clinical coordinator at
MedTech College.

The Board wishes Michelle the best of luck
in her continued professional development and
is indebted for her years of dedicated public

4

Assistance Program Quarterly Provider
Meeting: 8:30 am. - 12:00 p.m. at Witham
Health Services in Lebanon, Ind. R.S VP to
clindquist@indiananurses.org by Thursday,
January 22, 2009.

FEBRUARY 19™, 2009: Indiana State Board

available online at www,pla.IN.gov and will be
posted one week prior to the meeting.

Have an upcoming nursing related event
youd like to announce? Contact the Indiana
State Board of Nursing at pla2@pla.IN.gov with
details.
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EARN YOUR BSN ONLINE [ttt
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Without Putting Your Life on Hold.

See for yourself with a free virtual classroom demo.

JACKSONVILLE

Uk NN I "V .E * R &S"li “ T I'¥f
SCHOOL OF NURSING

@ Call 800-251-6954
@ Visit JacksonvilleU.com/PC

Jacksonville University’s School of Nursing is accredited by the Commission
on Collegiate Nursing Education (CCNE). | Financial aid opportunities
available. | Made available by University Alliance Online. | ©2007 Bisk
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742

Miller's Merry Manor
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REHABILITATION HOSPITAL OF INDIANA
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R Rehabilitation

Rehabilitation

Hospital of Indiana

opened in 1992 and we have over 15 years of

outstanding service. RHI is one of the largest freestanding

inpatient physical rehabilitation hospitals in the Midwest.

We offer comprehensive rehabilitation to patients with spinal cord
injuries, brain injuries, orthopedic intervention and strokes.

We invite you to join our team of healthcare professionals as we assist
individuals in achieving their highest potential.

REGISTERED NURSE

* Full Time and part time staff positions
* Supplemental positions with our Nursing Resource Center

Contact us about our current job openings.

We offer competitive wages and excellent benefits package

Please visit our website at www.rhin.com to learn more about RHI.

For employment consideration, please submit your résumé online: resumes@rhin.com

Fax to: (317) 329-2238 or Mail to: Attn Human Resources, 4141 Shore Drive, Indianapolis, IN 46254
EEO - Male/Female/Veteran/Disabled

Hospital of Indiana
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MedTech College:

MedTech College is committed to identifying the
employment needs in Indiana. MTC is continually
developing fast-track allied health associate
degree programs that will help job seekers
compete for better-paying, more rewarding careers
close to home.

Two of the newest programs offered through
MedTech are Biotechnology and Medical Labora-
tory Technology. Both offer self-motivators a
chance to make a real difference in the medical
and scientific communities.

“Biotechnology is the study of living organisms.
[t's a broad category that has broad opportunities,”
said Mary Harmon, executive vice president of
academics at MedTech. “Those in the field can go
into chemical technology, agricultural technology
and pharmaceutical technology.”

A RANGE OF CAREER OPTIONS

Graduates of this program can compete for
environmental jobs that study air pollution as well
as alternative sources of energy. Those in the
agricultural track can study the impact of
pesticides and pollution on plants and animals. As
one of the leading grain producers in the nation,
Indiana has disease resistant crops that are
important factors in the farming community.

Biotechnicians can work with clinical research
scientists to conduct medical research that could
lead to a cure for cancer, AIDS and diabetes.
Some have the opportunity to work in manufactur-
ing plants ensuring materials meet environmentally
friendly standards.

“MedTech really studied where the needs are in
the state, and we want our graduates to have the
best opportunities for careers right here at home,”
Harmon said. “These careers give employees a
chance to move up within their own companies
now that they possess an additional skill set.”

Robotics is another big component in the
biotechnology field. With more medical disciplines

By Julie Young e For Custom Publications

relying on robotics, technicians can work on
sophisticated experiments including bionics
that interface computers with the human body.

“It’s kind of like the Six-Million-Dollar Man
idea,” Harmon said. “It's really an amazing
field.”

PATHS TO MEDICAL FIELDS

The Medical Laboratory Technology program
offers students a chance to play a role in the
detection, diagnosis and treatment of disease.
In this more medically focused field, techni-
cians analyze bodily fluids looking for bacteria,
parasites and other microorganisms.

Medical laboratory technicians use
automated equipment and computerized
instruments capable of performing simultane-
ous tests in order to help physicians diagnose
and treat patients. They employ tools such as
microscopes, cell counters and other equip-
ment.

“Physicians use laboratory tests to help
them figure out what is wrong with patients,
even identifying cancer in its earliest stages,”
Harmon said. “By performing a simple test,
cancer can be prevented before it even gets
started.”

After analyzing the results with the attending

physician, technicians run tests to determine how
well a patient is responding to treatment. They
offer valuable information for physicians and
patients.

“Medical lab technicians will also work with the
new cutting-edge field of diagnostic nanomedi-
cine,” Harmon said. “This involves the creation and
use of materials and devices at the level of
molecules and atoms.”

She noted that the creation of nanobots aid in
disease diagnosis and are long-term goals of
medical scientists throughout the country.

Harmon said as MedTech sets the stage for this
new and exciting field of nanomedicine, students
will lay the foundation with their coursework of
organic chemistry, hematology and clinic pathology.

“Their future career opportunities will include
employment in independent medical labs,
hospitals, doctor’s offices, medical diagnostic
companies and everywhere that laboratory testing
is performed,” she said.

ABOUT MEDTECH COLLEGE

With over 190 full-time and part-time faculty and
staff, MedTech College specializes in hands-on,
short-term career training that prepares students
for successful medical careers in billing and
coding, medical assisting, medical laboratory
technology, biotechnology, nursing, and health
services administration. Financial assistance for
those who qualify.

CALL MEDTECH COLLEGE TODAY:

Greenwood Campus  Indianapolis Campus
South Park Heritage Park 1
1500 American Way 6612 E. 75th St, Suite 300

Greenwood, IN 46143
317-534-0322

Indianapolis, IN 46250
317-845-0100

Ft. Wayne Campus Now Open
260-436-3272

www.medtechcollege.com
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Why MedTech College School of Nursing?

e Nursing is our business e Finish a PN degree in 15 months
e Nationally accredited and state approved ¢ Finish an RN degree in 24 months
e No waiting list to get into the program at this time e Serious. Dedicated. Professional.
e No program interruptions; no waiting list for clinicals e Nurses are in demand

MedTech College of Nursing

Preparing the Healthcare Professionals of Tomorrow

We are currently enrolling the following: > -.

SCHOOL OF NURSING SCHOOL OF ALLIED HEALTH
Day Classes Only Flexible Schedules
e Practical Nursing e Medical Assistant

e Registered Nursing e Medical Billing & Coding
e Medical Lab Technology =
INDIVIDUAL COURSES e Health Services Administration
e Phlebotomy e Biotechnology b
¢ Pharmacy Assistant .
e Computerized Medical Front Office L]
e Nursing School Entrance Exam Course o " 1
e Physical Therapy Aide il oF [
‘ o

MedTech College - Check It Out!

MedTech Greenwood Campus Ft. Wayne Campus Now Open: 260-436-3272 MedTech Indianapolis Campus
317-534-0322 Interested persons should 317-845-0100

call their campus of interest.

MEDIECH COLLEGE

DEDICATED TO GRADUATING PROFESSIONALS

South Park Heritage Park 1
1500 American Way 6612 E. 76th St, Suite 300

Greemvood, IN 46143 www.medtechcollege.com Indianapolis, IN 46250

Shreveport, I_A NEWl OPPORTUN"'Y Up to $12,000 for one year, plus

MAJESTIC PHOENIX, AZ

A Prosperous Community =~ $12,000.00 Relo Incentive

RNS F/T FOR TOP 100 SOLUCIENT HOSPITALS = Pay up to $40.40 an hr, plus « Ask about §15,750 Gift of Learning
. : ) ) . - Up to 9K in relo, direct billed! « Up to $5.50 shift diff nights « Bridge program, Sparks fly program
EXperIen.CG('! RN's & New Grads welcome Imn‘;_edl:te Fu"'T:'_"e Positions - $3,000 more in the first 30 days « Mid size hospitals in lovely suburbs < Loan Forgiveness Program
Qgtzz?;alglgz in the nation g:{aelgati;iieg;%?s/?:ring e TS - Plus another $5,000 bonus for critical « A free family hospitalization plan! « Outstanding F/T benefits, low costs
Jop 100 : falties. Gall Now! « Growth /Education/Advancement « Garing managers, low pt ratios
Four Major Medical Centers! Day shifts available/ Exceptional Benefits Aecaes (L e Ul :
Reach your potential....while enjoying your profession! JIM COX WEEKENDS/EVES 210-885-5483

Contact Aaron Jensen | 800.304.3095 ext.21 | ajensen@beck-field.com 1-800-304-3095 ext.12 EMAIL: JCOX@BECK-FIELD.COM



GOOD THINGS

are happening here...for our patients
and for YOUR CAREER.

More areas of specialization for fulfilling your
ambitions, more shifts to choose from to
balance work and your life, more opportunity to
work in a community where you live, and more
benefits to make your dedication worthwhile -
these are some ways Saint Margaret Mercy puts
more into your future. Serving both Northwest
Indiana and Southeast Chicago, Saint Margaret
Mercy is a leader in the healthcare industry and
is the place for rewarding careers!

CCome find out for yourself!)

CRITICAL CARE
CLINICAL DIRECTOR

Full-time position at our
Hammond & Dyer campuses.

ADVANCED
PRACTICE NURSES

Critical Care & Neuro
Full-time position for Critical Care
Part-time position for Neuro

REGISTERED NURSES,
GRADUATE NURSES &
NURSING STUDENTS

Full, part-time, Flex Tier,
PRN and registry positions at
our Hammond & Dyer campuses in:
Critical Care, Med/Surg/Telemetry,
Emergency Services, Behavioral Health,
Home Care & Surgical Services.

Nursing students must be actively enrolled in
an accredited RN nursing program.

For more specific information about the
above positions, candidates may contact:
Mary Jo Erickson, Nurse Recruiter.
Email: maryjo.erickson@ssfhs.org

For more information about our nursing
opportunities, about the hospital and
to apply directly online, please visit:
www.smmhc.com.

Sisters of St. Francis Health Services
SAINT MARGARET MERCY

www.smmhc.com

A smoke-free facility. EOE M/F/D/V

“ASK A NURSE
ATTORNEY”

Nurses, welcome to “Ask a Nurse Attorney.” This section is designed for licensed nurses
to ask questions to a nurse attorney. If you have a question that you would like to have
answered, please feel free to e-mail Lorie@brownlaw!.com. If your question is selected,
it will appear in the upcoming issues of Nursing Focus.

Dear Nurse Attorney,
I work the night shift and have been taking sleeping pills prescribed by my physician to help
me sleep during the day. I have been taking them for a year, and sometimes I need to take
more than the amount prescribed to get to sleep. Sometimes I go to work very tired, and
the other staff is getting concerned and want to report me. I think I have a problem but do
not want to lose my license. What should I do?

Sleepy R.N.

Dear Sleepy RN.:

You are not alone. Atleast 7-10 percent of nurses are dependent on drugs or alcohol.
Chemical dependency is a chronic and progresive disease, but with early intervention,
successful rehabilitation is possible. Without treatment, the disease could become quality-
of-life-threatening with potentially fatal consequences. You have taken the first step in
recognizing he problem. The best thing you can do is get in touch with the Indiana State
Nurses Assistance Program (ISNAP) at (800) 638-6623. They will evaluate you and help
you with a treatment plan. If you are compliant with the Program, the Board may chose
not to take action against your nursing license if you are reported. The Board would rath-
er have a nurse get the necessary help than penalize the nurse for having a disease.

Lorie A. Brown, RN.,, M.D., ].D.

Dear Nurse Attorney,

At the hospital-based women's health clinic where [ work, it's my responsiblibty to advise

women recelving Pap smears to call the clinic for follow-up testing if the results are abnor-

mal. Unfortunately, some women who get abnormal results never do call us to schedule

another test. If one of these women develops cervical cancer, could the clinic or I be sued?
Women's Health R.N.

Dear Women's Health RN.:

It is the responsiblity of the nurses and the clinic to inform patients of the need for a
follow-up. Then it becomes a question of how much does the nurse or the clinic need
to do to meet that responsibility versus how much of the follow-up care is the patient's
responsibility.

The nurse or clinic must document every effort to contact the patient. In many instances,
a phone call may not be enough. It is suggested that certified letters be sent to the
patient’s home reminding them of the necessity to follow-up. Then, if the patient does

not come in for the follow-up, the clinic or the nurse has met their duty by having proof
that the patient was notified of the need for follow-up, therby preventing any claim of
abandonment from the patient. Once the certified mail return receipt care comes back, it
should be attached to the copy of the letter that was sent and then placed in the patient’s
file. Then, there can be no question that the clinic or nurse met the duty in informing the
patient of the necessity to follow-up. If the patient cancels the appointment, a follow-up
mechanism must be in place. It must also be documented that the follow-up appointment
was made but the patient cancelled or did not show.

Lorie A. Brown, RN., M.D,, ].D.

Lorie A. Brown, R.N., M.D., ].D., of Brown Law Office, Indianapolis, Ind., (317) 465-1065,
is a practicing nurse-attorney who represents nurses for licensing issues before the
Board and for contracting matters. The views expressed in this column are those of the
author. www.brownlawl.com



By Catherine Jones, CNM, with Sean Gorman, Director of the Indiana State Board of Nursing

NURSE-MIDWIFERY IN THE STATE OF INDIANA:
What Licenses and Certification Do You Need?

Nurse-midwives were originally granted
a "limited license to practice” when they
were licensed and governed under the Board
of Medicine. Transfer from the Medical
Licensing Board of Indiana to the Indiana
State Board of Nursing became effective July
1, 1993. The Board of Nursing then assumed
responsibility for the licensure of nurse-mid-
wives through what is referenced as the “lim-
ited license!” The terms nurse-midwife and
certified nurse-midwife appear interchange-
ably throughout Article 3. Nurse-midwives,
Article 4. Advance Practice Nursing and
Prescriptive Authority for Advanced Practice
Nursing and Article 5. Prescriptive Authority
for Advanced Practice Nursing, Indiana State
Board of Nursing, A compilation of the Indiana
Code and Indiana Administrative Code, 2008
Edition. The wording makes it confusing to
identify and differentiate what is necessary
for practice as a certified nurse-midwife in
Indiana.

Certified nurse-midwives are the only
advanced practice nurses in Indiana man-
dated a license to practice in Indiana. The
limited license, in addition to the reg-
istered nurse license, is absolutely
required for a certified nurse-midwife to
practice nurse-midwifery in the state of
Indiana. Prescriptive authority for cer-
tified nurse-midwives is an additional
credential to be applied for separately
and does not authorize the practice of
nurse-midwifery in the absence of the
limited license. Adding to the confusion,
the prescriptive authority card has a license
number, the practitioner’s name and creden-
tials, CNV, on the pocket card. The limited
license provides the applicant with a pocket
card that has the name and credential, NM —
nurse-midwife. Prescriptive authority for all
advanced practice nurses in Indiana is the
authority to prescribe, it is not a license.

In review of Indiana Code:

IC 25-23-1-13.1, Sec.13.1 (a) An appli-
cant who desires to practice midwifery
shall present to the Board the applicant’s
license as a registered nurse and a diplo-
ma earned by the applicant from a school
of midwifery approved or licensed by
the Board or licensing agency for mid-
wives that Is located In any state. (b) The
applicant shall submit to an examination
in midwifery prescribed or administered
by the Board. If the application and quali-
fications are approved by the Board, the
applicant is entitled to receive a limited
license that allows the applicant to prac-
tice midwifery. (c) The Board shall adopt
rules under IC 25-23-1-7: (1) defining the

scope of practice for midwifery; and (2)

for implementing this section.

The code is the law that the Board of
Nursing was charged with implementing and
monitoring. Currently, there is a dual applica-
tion process for certified nurse-midwives who

at Indiana State University
Available Fall 2009

Employment opportunities for nursing

professionals who:

-+ Can teach undergraduate and graduate
courses in medical-surgical, nursing
administration, maternal newborn, child-
health, or advanced practice nursing

+ Qualify to supervise/teach clinical training
courses in distance education and traditional
classrooms

+ Are, or can be, eligible for licensure in the
State of Indiana

- Hold a doctoral (doctoral candidates may
be considered) and a masters degree with
at least one of the degrees being a nursing
degree

» Demonstrate a commitment to excellence in
teaching

» Show current clinical competence

Facts about Nursing at Indiana State

University:

+ Nursing programs are accredited by the NLNAC
at the undergraduate and graduate levels

- Part of the College of Nursing, Health, and
Human Services, this new college has over
800 students enrolled in nursing and other
health-related programs

- Programs offered include four-year generic
baccalaureate degree, L.PN.-B.S. and R.N.-B.S.
degree completion programs

» Graduate programs in nursing include study
in nursing administration, nursing education,
and family nurse practitioner

+ An extensive distance education program is
available

i— Ik luina SHadi
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Information about Indiana State University is available at www.indstate.edu

General Position Facts

- Salary for these positions is commensurate
with experience

- Indiana State offers excellent fringe benefit
packages

« Screening of applications begins immediately
and will continue until positions are filled

» Applications from men, women, and
minorities are encouraged

+ ISU has the greatest diversity of all Indiana
four-year public institutions

To Apply

To submit an application go to:
http://job.indstate.edu. For additional
information contact Debra Mallory,
chairperson, Nursing Search Committee at
dmallory2@indstate.edu or 812-237-3683,
http://www.indstate.edu/nurs.




desire to practice in Indiana with licensure
and prescriptive authority: application for the
Limited License and Prescriptive Authority
Application. Both of these applications are
available online http.//www.in.gov/pla/nursing.
htm. For certified nurse-midwives who seek
licensure without prescriptive authority, appli-
cation for the "limited license” is required.
Unfortunately, there has been a general
lack of clarity about these titles, authoriza-
tions and licensing. The language and
process changes proposed to the Board of
Nursing will eliminate the confusion. ‘‘Limited
License” will be defined as the license
required to practice as a CNM in Indiana; the
application process will be modified to alert

@ Individuals without
Group Coverage

@ Independent
Contractors

@ Dependents

and Students i
@ Self-Employed
® COBRA/Alternative
@ Small Businesses

@ Medicare Supplements

Health Coverage Made Easy.

We offer Heaith Solutions with choices
Coverage that's are easy, for a FREE
ideal for... quote just call...

Mark Anderson

(317) 287-6598
(800) 863-0190

www.Mark-Andersoninsurance.com

Anthem =9

Anthem Blue Cross and Blue Shield is the trade name of Anthem Insurance Companies, Inc. An independent licensee
of the Blue Cross and Blue Shield Association. ®Registered marks Blue Cross and Blue Shield Association.

the CNM applying for prescriptive author-

ity to “‘check” a box for the “limited license.”
The CNM applying for “limited license” will
“check” a box if also applying for prescrip-
tive authority. The “limited license” and "‘pre-
scriptive authority”” pocket cards will carry
the same credentials: CNM. Streamlining the
licensing model of certified nurse-midwives
is going to serve as the potential model for
future licensing of all advanced practice
nurses in Indiana.

Summary of recommendations:

Please check your license on the Indiana
Professional Licensing Agency Web site:
https:.//extranet.in.gov/WebLookup/Search.aspx
and http.//www.in.gov/pla/2493.htm.

If you have prescriptive author-
ity and do not possess your limited
license to practice as a nurse-mid-
wife, and you engage in the practice
of nurse-midwifery*, you must apply
for and receive a limited license to
practice nurse-midwifery, in addi-
tion to having an active RN license
and active prescriptive authoriza-
tion. Individuals who apply for and
receive the limited license by March
1, 2009, will not be prosecuted by
the state of Indiana for licensure

matters. However, this general

You can have itall. |

Life balance.
Competitive salary.
Bar-setting benefits.

amnesty will not prevent the State from pros-
ecuting any individual for practice concerns
involving patient safety.

ACNM Indiana Chapter Secretary
Catherine Jones, CNM, has been represent-
ing certified nurse-midwives of Indiana as an
appointed member to the APN Subcommittee
by the Indiana Board of Nursing. This sub-
committee was formed under the lead
of Sean Gorman, director of the Board of
Nursing, to recommend updates and changes
in the language as it relates to advanced
practice nurses in the Indiana State Board of
Nursing’s Administrative Rules. The monthly
meetings of this subcommittee have been
open to the public, minutes posted on the
Board of Nursing Web site and updates to
documents sent out to chapter members
via e-mail. A thorough review of the Indiana
Administrative code has uncovered misinter-
pretation of the responsibilities of certified
nurse-midwives and compliance with the
license to practice for those who have sought
prescriptive authority.

* The practice of nurse-midwifery is defined by
rule as "the practice of nursing and the extension of
that practice, including well-woman gynecological
health care, family planning, and care to the normal

and expanding family throughout pregnancy, labor,
delivery, and post-delivery.’ 848 IAC 3-1-2

We understand what you really want out of a career in home
health care. To make a real difference in the lives of your

patients — and your family. To reach your retirement goals.
And to earn a salary that makes your hard work worth every

minute.

At Amedisys, we're looking for special clinicians exactly like
you to set the standard in clinical excellence. Are you ready
to reach your fullest potential? We're ready for you.

Amedisys

Home Health Services

To view a list of our open positions or learn more about our company, visit
www.Amedisys.com. For specific questions, please call Karman at

(866) 808-2207.

| HOT OPPORTUNITIES |

Staff: Recruiting RNs and LPNs for our multiple locations in Indiana.

Management: Recruiting an RN, DIRECTOR OF OPERATIONS at our
new location in Lafayette, IN.

EOE/M/F/V/D




fIN the News:

Carolyn Goodall, RN, MSN, CNS, clinical manager of Saint
Margaret Mercy’s Indiana Home Care, has been elected as presi-
dent of the Indiana Home and Hospice Care Association. She will
represent Saint Margaret Mercy and all homecare and hospice
agencies in the state of Indiana. Carolyn has served for two years
as the vice president of the IAHHC Board Retreat.

Marion E. Broome, PhD, RN, FAAN, dean and distinguished
professor, Indiana University School of Nursing (IUSON), has been
appointed to the US Department of Defense Health Board (DHB)
Health Care Delivery Subcommittee. Dean Broome is one of 18
members of the DHB Subcommittee with a two-year appointment.
The Defense Health Board is a Federal Advisory Committee to the
Secretary of Defense.

St.Vincent Unveils Newborn and
Pediatric Critical Care Transport

On October 30, St. Vincent Health officials unveiled their Newborn
and Pediatric Critical Care Transport in the parking lot of Peyton
Manning Children’s Hospital. The mobile vehicle, measuring 33

feetlong, 11 feet tall and 11 feet wide, will provide intra-facility
transfers for infants and pediatric patients throughout Indiana and
surrounding states. Depending on the patient case, a neonatologist
or pediatric hospitalist, registered nurse, respiratory therapist and
an EMT will staff the mobile unit. It also has a physician worksta-
tion, and space to transfer two newborns or one pediatric patient
to Peyton Manning Children'’s Hospital or St. Vincent Women's
Hospital for highly-specialized care.

Indiana Hospital Association Announces
Effort to Elevate State’s Health Status Ranking

Indiana hospitals have targeted six public health measures for
statewide improvement including: obesity, smoking, adult diabetes,
childhood immunizations, prenatal care in the first trimester, and
self-reported poor mental health. Hospital strategies will focus

on targeting hospital employees for improvement first, utilizing
partnerships with others engaged in health improvement, stan-
dardizing measurement strategies, and aligning with county/state
Initiatives.

Want to be included in the news? Send a short blurb or press release to reden@pcipublishing.com.

“I loveworking at
Westview. Staff
interactions are
wonderful. Our
staffis caring,
compassionate
and hardworking.”

; ) D
Kacchea, f‘\. (s

Y lunsing et Pestviear i

Nurses at Westview Hospital work together guided by a
positive and inspiring vision: “To provide quality nursing
service with the commitment to exceed expectations and
set higher standards of care in a respectful, compassionate
and healing environment.”

Be a part of the Westview family—a family that believes
in providing hope, health and healing for patients and
the community.

To apply for a position at Westview, for information on our
new PRN scale for RNs, or for more information on our
graduate nursing internship program call (317) 920-3255.

65

aly

Q\ Westbound 38th St.

Guion Rd

Westview Hospital

Providing Hope, Health & Healing

Eastbound 38th St.

W. 38th St. & N. Guion Rd.
Human Resources: (317) 920-7272

HR@westviewhospital.org

M Sports Club
Hospital
[ Medical Building

@ -‘&
Westview Medical Campus L
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FOCUS ON

There are many reasons individuals
choose nursing as a profession. We decided
to ask that very question to Darcy Burthay,
chief nursing officer and chief operating
officer of St.Vincent Hospitals and Health
Services.

Q. What made you decide to become a
nurse?

A. Growing up in Chesterton, Ind., the mid-
dle child of three girls, [ was always the
caregiver. I'm passionate about learning
new things, both through education and
experience. Nursing affords the opportu-

nity to incorporate education and experi-

ence into caregiving.

DARCY’S INSPIRATION

Q. To what do you attribute your success?

A Tt starts with a strong foundation of family
and friends. My parents, my sisters, my
husband and our sons have always been
my inspiration. Both my parents worked
outside the home yet always demonstrat-
ed a strong work/life balance.

Success begins with self-confidence,
knowing who you are and knowing you
were placed on this earth for a greater
purpose. As a mother, a wife and a

woman, ['ve learned to stick to my values,

set the tone and set the example.

. Where did you attend nursing school?
[ obtained my BSN from Ball State

e}

University and returned for my Master’s in

Nursing Administration.

12

Darcy Burthay

success begins with
self-confidence;
knowing who you are
and knowing you were
placed on this earth
for a greater purpose.

What career path did you take to get to
where you are today?

. Fortunately, I made the right career choice

from the start. In choosing St.Joseph
Hospital in Kokomo, I became a part of
the St.Vincent Health system, the largest
health care employer in the state. There
aren’t too many places where you can
work a lifetime with the same employer.

Over my 25-year career, [ have served
as staff RN, manager, director, vice presi-
dent and eventually had the privilege of
serving as president of StJoseph. Earlier
this year, yet another door opened, and I
was offered my current position as CNO
and COQ in Indianapolis.

. To what do you attribute your success as

president of St.Joseph Hospital as they
won ‘Best Place to Work in Indiana’?

A. First of all, it wasn't my success, it was our

success. It came through the dedication
and compassion of all our associates. Not
surprising, that same dedication to our
core values is transparent in my transition
to Indianapolis.

What advice would you give someone,
whether just starting out or considering a
transition?

. First of all, love what you do and love

where you do it. Today’s RN has so many
employment choices. Clinically, most of

the area’s major hospitals are competitive.
It's culture that distinguishes one from the

other. Expectations are different for each
individual.

I often advise those considering their
options to walk the halls of each hospital.
Does the culture match their style? You
can learn much on the faces of the associ-
ates. At St.Vincent, it's clear people enjoy
their jobs and enjoy one another. They
know one another by first name. They
don't just give directions to patients, fam-
ily members and friends, they walk with
them.

Second, learn all you can. That comes
both through education and experience.
Everyone you interact with on a daily
basis presents an opportunity for you to
learn something new. Be open to their
words and ideas.

Third, and most important, listen. You
can't learn unless you listen. One of the
most difficult things to do in today’s busy
society is to be present with those in your
care. ['ve learned more by listening to
physicians, associates, patients and their
families than I could have ever learned
through a textbook.

Q What opportunities exist at St.Vincent for

an RN today?

A. The biggest opportunity for someone

considering St.Vincent Health comes in
joining an organization where the possi-
bilities for ongoing education and experi-
ence are endless. It means working in a
faith-based organization where everything
we do is rooted In our mission and core
values.

Our recent expansion of services,
including renal transplant, fracture care
and the opening of St.Vincent Medical
Center Northeast create a wealth of
opportunities for the student, the recent
graduate and the experienced nurse.

All opportunities for St Vincent Health

are posted on their career center,
www,jobs.stvincent.org.



Explore Nursing at OMHS
Learn how you can join a unique team of healthcare
professionals dedicated to quality patient care.
Located in a vibrant community, OMHS is one of the
most progressive hospital systems in the region.

¢ Nursing Scholarships
LOW Patient/Nurse Ratio
Competitive Salaries

Buybacks

Tuition Assistance
Full Benefit Package
¢ Shift/\Weekend Differential

* Reimburse Last Semester
Tuition—-Up To $1,500!

Indianapolis, IN

198 Miles Cincinnati, OH

209 Miles

St. Louis, MO Evansville, IN
210 Miles 39 Miles
T\

Louisville, KY
= 111 Miles

Cape Girardeau, MO

178 Miles Lexington, KY

172 Miles

. Knoxville, TN
Memphis, TN Nashvllle, N 281 Miles
310 Miles 131 Miles

Centrally-located in the heart of the Midwest

For a career guide and DVD, call (877) 227-3841

Owensboro
Medical Health System

To apply on-line; visit our website: www.omhs.org

)

eoe

-




Disciplinary Actions

Indefinite Suspension—Indefinitely prohib-
ited from practicing for a specified minimum

period of time.

Indefinite Probation—License is placed on
probation for a specified minimum period of

time with terms and conditions.

Renewal Denied—The nurse’s license will not
be renewed, therefore, she/he does not have

a license to practice in Indiana.

Summary Suspension—Immediate threat to
the public health and safety should they be

allowed to continue to practice. Issued for a

period of ninety (90) days but can be renewed
with Board approval.

Letter of Reprimand—Letter issued by the

Board to the nurse indicating that what she/
he did was wrong.

Revoked—An individual whose license has
been revoked may not apply for a new
license until seven (7) years after the date of

revocation.

CEUs—Continuing Education Credits

Fine—Disciplinary fee imposed by the Board.

Censure—A verbal reprimand given by the

Board.

August 21, 2008 Board Meeting

NAME License #
‘Warren Scott Frazier 28135T743A
Heidi Jo Hite 27049939A
Deborah Burton 28096041A
Kenneth Bryan Artman 27047890A
Tommy Poff 27082117A
Rebecca Faith Owen 28096891A
Shelly Donise Wilborn 28153694A
Jill Ann Moore 27037196A
Melissa Sue Maddox 28123374A
Christopher James Foreman 27050226A
Danell Zaabani 27053660A
Marilyn Keating 28176041A
Amanda Jill Bell 28146833A
Delphina Johnston 28082916A
Melinda Rice 27056649A
Daniel Duane Frederick 27051853A
Constance Susan Smith 27024533A
‘William Joseph Stersel 28167129A
Donna Jean Scheele 28055T72A
LeAnn Kay Pryor 28092034A
Jinny Marie Routh 27037T71A
28150132A
Kimberly Koenig 27040416A
Jason Lance Riley 27040346A
Holly McDonald 27045089A
Dawn File may 28098351A
April Michaels 28161016A
Destiny Danielle Hoffman 27050683A
Stephen Wojcik 27055513A
Judith Anne Dickinson 27014907A
Stephen Patrick Ohm 28096878A

Board Action Taken

Probation to be withdrawn after
documenting CEUs

Notice of Proposed Default Set Aside
Indefinite Suspension

Indefinite Suspension; $3,000 fine
Indefinite Probation; $500 fine
Notice of Proposed Default
Indefinite Suspension; $500 fine
Indefinite Suspension; $500 fine
Indefinite Suspension

Indefinite Suspension; $250 fine
Indefinte Probation; $250 fine
Indefinte Suspension; $250 fine
Indefinite Suspnsion; CEUs $750 fine
$500 fine

$250 fine

$500 fine

Indefinite Suspension; $1,200 fine
Indefinite Suspension; $1,000 fine
Renew License on Probation; $750 fine
Indefinte Probation

Notice of Proposed Default

Indefinite Probation

Indefinte Probation; CEUs

Indefinte Suspension

Indefinte Probation; CEUs $500 fine
Motion to lift Emergency Suspension
12 CEUs $500 fine

Emergency Suspension

Indefinite Suspension; CEUs

Notice of Proposed Default; $1,000 fine

September 18, 2008 Board Meeting

NAME

Roshell Marie Sanchez
Renea Sue Stahl
‘Wanda Crowell

Rebecca Dee Pearson

Kimberly Faye Dewey

Jeffrey Dingle

Dawn Michelle Skinner

Misty Renee White CGomez
Cynthia Skatrud

Linda Ann Neely

Dennis Ray Thompson
Stephanie Lynn Pemberton
Thomas Eller

Kimberly Sue Jahn

Krista Rebecca Degitz
Lorraine Raye Garland
Lise Catherine Catron
Jennifer Sue Manor Davison
Helen Gartner

Bethuel Tanui Mutai

Shannon Rose Bryan
Kimberly Jane Sinclair
Jill Loray Childers
Melissa Marie Sandlin
Lynn Susan Lichatowich
Lisa Jo Wright

Rebecca Holt

Gladys Mae Spencer

License #

27038520A
270273T7A
27023521A
28106341A
27081357A
2703727T7A
27056653A
28153503A

28162439A
27022768A
27029060A
27044408A
27036693A
27045058A
27037251A
28158800A
28157586A
28106272A
27053741A
28113320A
28166097A

28143628A
281019T4A
27028909A
27054451A
28075486A
2704TT39A
28113487A
28161845A

Board Action Taken

Notice of Proposed Default
Probation withdrawn
Probation withdrawn

Notice of Proposed Default
Indefinite Suspension

Notice of Proposed Default
Petition to reinstate denied;
Indefinite suspension

Indefinite Suspension

Indefinite Suspension

Probation withdrawn

Reschedule for November
Reschedule for November
Indefinite Probation; CEUs
Extension of summary suspension
Indefinite Suspension

Continued

Notice of Proposed Default
Extension of summary suspension
Petition for emergency suspension
Removed from agenda until he
contacts the Board

Petition for emergency suspension
Letter of reprimand; $500 fine
$250 fine

$250 fine

$250 fine

Indefinite Suspension; 12 CEUs $500 fine
$250 fine

Indefinite Suspension; $1,000 fine

October 18, 2008 Board Meeting

NAME License #
Karen Dark 28051785A
Debra Ann Poynter 27026290A
Linda Lorraine Lance 28100150A
Ashlee Rakoczy 28176332A
Blanche Mae Markey 27008736A
Phillip Townsend 28142710A
Ronda Deutscher 27060604A
Julie Ann Halcomb 27036818A
Sharon Ann Knotra 28085679A
Heidi Jo Hite 27049939A
David Eugene Watson 28127947A
Terrell Ellis 27060050A
Emily Lois McKnelly 27055178A
Veronica Lee Hedges 28131739A

27034810A
Kimberly Lynn Blass 28122258A

Board Action Taken

Probation withdrawn

Probation withdrawn

Indefinite Probation

Probation withdrawn

Schedule for December
Indefinite Probation

Probation withdrawn

Notice of proposed default
Motion to reinstate denied
Extension of summary suspension
Probation withdrawn

Motion to withdraw probation denied
Probation withdrawn

Probation withdrawn

Indefinite Probation

James Franklin

Gabrielle Schmidt
John Robert Majewski
Shannon Bryan
Kimberly Sue Blass
Jeaneen Kay Neely
Holly Anne Cowden
Jinny Marie Routh

Rebecca Owen

Jennifer Lu Biglane
Tracey Michele Alderton
Sara Ingram

Helen Gartner

Lorraine Raye Garland
Amanda Bridgewater
Tara Michelle Lutz-Busack

28135849A
71001453A
27037788A
27059365A
28143628A
27037251A
27052103A
27047809A
2703TT71A
28150132A
28096891A
27050543A
28146196A
27083973A
28176029A
28113320A
28157586A
28160023A
27048526A

Continue on suspension

Modify probation

Indefinite Probation continues
Notice of proposed default
Continued

Notice of proposed default
Notice of proposed default
Reshedule for November

Indefinite suspension
Indefinite suspension
$500 fine

Indefinite suspension

Indefinite suspension; $250 fine
Indefinite probation; $500 fine

Indefinite probation continues; $500 fine
Indefinite suspension;$750 fine
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Howard Regional Health System is not only an employer of choice in the
heart of the county — we’re an extended family and a dedicated support
team.

In addition to the opportunity to work with the kind of people you can call
friends and partners, we offer a competitive salary and generous benefits
package. We also offer more lifestyle options to help you balance your
responsibilities as a person and a professional.

Learn more about us, locate open positions, and apply online at
www.howardregional.org. EOE

Howard
Regional Health System

Human Resources * 3500 South Lafountain * Kokomo, Indiana 46902 ¢ www.howardregional.org




Restore. Reduce. Rethink.

Clarian Arnett Health is changing the way we deliver health care to the patients
in our region. Through our integrated delivery system, we aim to restore

health and reduce unnecessary duplication. We will rethink how health care is
delivered through our commitment to innovation; and redefine the community’s
expectations through our pursuit of perfection and compassionate care.
Working at Clarian Arnett Health isn’t just a job. It is a calling.

We are currently interviewing for the following
registered nurse positions:

* Progressive/Intermediate * Emergency Department
Care Unit ¢ Intake/Admissions

¢ Intensive Care Unit e Cath Lab/Interventional

* Medical Care Unit/Palliative Radiology

* Surgical Care Unit/Oncology * Pre/Recovery areas

* NICU level 11l * Case Management/UR

* Mother/Baby Care * Surgery

 Labor and Delivery * Resource Pool

¢ Pediatrics

Apply online at mﬁ Clarian Arnett Health
www.ClarianArnett.com 765.448.8391 | 800.899.8448 ext.8391

HEALTHUCAREs STAFFING

Interim HealthCare is an independently owned franchise serving
central Indiana for over 30 years. Interim has provided hundreds
of nurses and other health care professionals with a variety of
career opportunities and earning potential. It is Interim’s goal to be
your employer of choice. Whether you are interested in working
on a per diem basis or need the security of a contracted position,
Interim can assist you in achieving your career goals.

OPPORTUNITIES IN A VARIETY OF NURSING SPECIALTIES FOR
BOTH RNS & LPNS THROUGHOUT CENTRAL INDIANA.

Psych - NICU - LTAC - L&D - Surgery - Home Care

INTERIM HEALTHCARE

1717 West 86th St, Ste 600 Very competitive rates - Weekly Direct Deposit

Flexible scheduling for Per Diem positions - Completion Bonuses

Indianapolis, IN 46260 Guaranteed hours for contract positions - Referral Bonuses
Ask for Jeannie Non-Cancellation Bonuses

Contact us at 866-635-5397 or 317-956-4024; 317-872-0518 (fax)
E-mail careers@interimhealthcare.org e http://www.interimhealthcare.com/indianapolis/




Indiana is among a handful of states
that have launched statewide just culture
Initiatives to enhance patient safety. Led by
[HA and the Indiana Patient Safety Center, the
culture change effort is designed to spread
just culture concepts throughout our state’s
hospitals and throughout relevant regulatory
bodies.

Just culture—a relatively new concept
to health care, has been used for years in
other high-risk industries such as aviation
and nuclear energy. During the IHA Annual
Meeting, David Marx, author of just Culture:
A Primer for Healthcare Executives, discussed
the role of just culture in health care. Marx
explained that the just culture model is
designed to change an organization’s
culture by placing less focus on events,
errors, and outcomes, and more focus on
risk, system design, and the management of
behavioral choices. Marx’s address marked
the beginning of the statewide improvement
effort.

The just culture paradigm addresses the
weakness of a blame-free approach to errors
but also runs counter to an overly-punitive
culture. Marx describes it this way:

On one side of the coin, it 1s about creating a
reporting environment where staff can raise
their hand when they have seen a risk or
made a mistake. It is a culture that rewards
reporting and puts a high value on open
communication—where risks are openly
discussed between managers and staff. It is a
culture hungry for knowledge.

On the other side of the coin, it is about having
a well-established system of accountability.
A Just Culture must recognize that while

we as humans are fallible, we do generally
have control of our behavioral choices,
whether we are an executive, a manager, or
a staff member. Just Culture flourishes in an
organization that understands the concept
of shared accountability—that good system
design and good behavioral choices of staff
together produce good results. It has to be
both.

Indiana’s just culture improvement plan
has three stages:

Shelby N. Taylor, Communications Coordinator, Indiana Hospital Association

JUST CULTURE in the Health Care Professions

...Just culture model is designed to change an
organization’s culture by placing less focus on events,
errors, and outcomes, and more focus on risk, system
design, and the management of behavioral choices...

s_.l'-_l'_:':: —

THE HERITAGE CENTER

The Benchmark of Excellence in Progressive Care —
Assisted Living to Complex and Skilled Care

www.holidayhealthcare.com
1200-1202 W. Buena Vista Road e Evansville, Indiana 47710

HEALTH CARE
(812) 429-0700

B = -H-.'.'l"':-

CONTINUING EDUCATION COURSES @ LEARNINGEXT.COM

Acclimation of International Nurses into
US Nursing Practice
6.6 Contact Hours | $40

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
Confronting Colleague 3.0 Contact Hours | $18
Chemical Dependency

Ethi f Nursing Practi
3.3 Contact Hours | $20 1cs of Nursing  ractice

4.8 Contact Hours | $29
Delegating Effectively

Medication E : Detecti P ti
4.2 Contact Hours | $25 edication Errors: Detection & Prevention

6.9 Contact Hours | $41
Disciplinary Actions: What Every Nurse
Should Know

4.8 Contact Hours | $29

Nurse Practice Acts CE Courses

Participants: AR, IA, ID, KY, MA, MN,
MO, NC, ND, NM, NV, OH, VA, WV-PN/RN
Diversity: Building Cultural Competence 2.0 Contact Hours | $12

6.0 Contact Hours | $36 Patient Privacy

5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

UNLIMITED, 24-HOUR ACCESS
TO ENGAGING NURSING CE CONTENT
@ LEARNINGEXT.COM

Respecting Professional Boundaries
3.9 Contact Hours | $23

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

L |
ncsbn learning extension

learningext.com

E-LEARNING FOR THE NURSING COMMUNITY

17



» Align leadership of the major participant
We treat ever One li ke a groups and have them commit to move
y forward;

(] » Provide an introductory training session
on just culture concepts to teams at
hospitals and other organizations; and

* Implement the just culture concepts
in all Indiana hospitals and relevant

organizations.
At the Indiana Orthopaedic Hospital, not all of our patients are Stage one occurred Sept. 30. [HA
pro athletes. High-quality patient-focused care. Innovative tech-
nology. A dynamic team. The opportunity to work with the finest brought together key stakeholders from

orthopaedic surgeons in the world. Just a few of the reasons our A
employees feel like champions. If you're ready to up your game, across the state. Those invited were State

visit our website to see all our exciting nursing opportunities. Health Commissioner Dr. ]udy Monroe and

/_\ representatives from the state licensing

boards of nursing, medicine, and pharmacy.

At that meeting, health care leaders agreed
that the plan was worthwhile and that
IHA/IPSC should spearhead the effort.

In accordance with that decision, a Just

Indiana Orthopaedic Hospital

5StarRated . :g KADES 2008 Culture Champion Training Session has
ol ab b 0 S been set for March 3, 2009.

To learn more about just culture, visit

www.justculture.org. For a free copy of Just

Please visit our website for more information about any of our great

opportunities, or email your resume to: hr@orthoindy.com Culture: A Primer for Healthcare Execulives,

www.Ortholndy.com/careers go to www.indianapatientsafety.org/links.

Ortholndy is an Equal Opportunity Employer. aspx.

DISCOVER IWU’S NURSING PROGRAMS

N u rs es AmericanSenior
All Shifts

Indiana Wesleyan University offers you several options to earn
your degree in nursing — online, off campus or on a picturesque

Give the gift of care this year and get campus that’s in full bloom of new facilities...

something for yourself in return. With
4 | IOcatiOnS, American Senior‘ Communi- IWU Campus in Marion In Indianapolis IWU Online
ties is offering you the chance to enjoy

1. Earn a BSN Degree with 3. A Bachelor’s Program 5. A Bachelor’s Program
making a difference in you neighborhOOd‘ a Major in Nursing in for RNs leads to a BSN in for RNs leads to a BSN in
delivering excellent care as part of the the traditional 18-20 months 1820 months
best team around! four-year format

CALL 866-GO-TO-IWU 4.  An MSN with a Major 6. MSN Degrees with
We offer a competitive compensation and in Primary Care Majors in Nursing
beneﬁts PaCkage )’OU WOU|C| expect from 2. Degree holders looking Nursing prepares you Education or Nursing
an industry Ieader. . for a second degre‘e for lTl\frsefra»cUtloner Administration p‘repare
can do the Transition to Certification in you for leadership roles
. Nursing Program in 30-32 months in 22 months
For a pOSItlon near yOU, 14 months CALL 866-1WU-4-YOU CALL 888-1WU-2-DAY

please send your resume
or contact us at:
American Senior Communities
6900 South Gray Rd.
Indianapolis, IN 76237
Call: 317.787.6454

x328 or x313
fax: 317.780.7472; email:

CALL 765-677-2431

- L Contact us for more information

INDiANA WESLEYAN UNIVERSITY

hrjobs @AmericanSrCommunites.com 866-IWU-4-YOU - ca ps. indwes.edu
www.AmericanSrCommunities.com
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By Chuck Lindquist, ISNAP’s Program Director

“Protecting the Public While Saving Careers”

Nurse “A” was going through a tough
time — taking care of an ailing parent, worrying
about a son out of a job, suffering from an injury
and working in a stressful environment. Her
physician was not available, so she wrote herself
a prescription for a controlled substance to get
her through an especially bad week. She was
caught, and a pharmacist reported her to the
Indiana State Board of Nursing (ISBN).

Nurse “B” was going through a divorce.

He had dinner and a couple glasses of wine
with a friend to wind down. On the way

home, he stopped at a hospital where he was
moonlighting to finish up on some charting.
Another nurse smelled alcohol on his breath and
reported him to the DON. The DON reported
him to the ISBN.

Nurse “C" became addicted to opiates for
which she had legitimate prescriptions. She
entered into a rehab program, and while in the
program, she tested positive for her drug of
choice on a urine drug screen. Her explanation
was that she accidentally took an old vicodin
which was mixed in with some over-the-counter

medications. She was referred to the ISBN.

These are just three of several scenarios
referred to the ISBN. The question that the
members of the Board must ask is — "is this
nurse a risk to public safety?” The members
of the Indiana State Board of Nursing believe
alcoholism and drug addiction to be a primary,
progressive, and chronic disease. However, the
resulting problems from the disease may impair
anurse’s ability to practice safely as a nurse. As
such, ISBN's primary concern is the health and
safety of the public. Once a nurse has been
identified as impaired or is suspected to be
impaired by alcohol or other drugs, Indiana Law
allows the ISBN to investigate licensed nurses
and/or refer them to the Indiana State Nurses
Assistance Program (ISNAP) for assessment and
possible participation in the ISNAP

According to the Indiana State Board of
Nursing Rules, 848 IAC 2-2-2-(11), any nurse
who knows of another nurse who demonstrates
any unprofessional conduct which might
jeopardize patient/client safety is required to
report this. Since it is the responsibility of any

licensed nurse to report impairment seen in

a colleague, here are some of the signs and

symptoms which might be “red flags” indicating

possible impairment in the workplace:

» Change in one’s personal appearance or
work station.

* The smell of alcohol or marijuana on the
person, or the attempt to cover it up with
mouthwash/breath mints.

* One’s speech is affected (e.g. slurred,
confused, hurried).

» Inability to focus on tasks-at-hand or
disoriented.

« Missing in action (e.g. frequent trips to the
bathroom or parking lot, prolonged breaks,
unauthorized absences, Monday morning
flu).

* Rapid mood swings within a short period of
time (e.g. going from belligerent and moody
to pleasant and easy to get along with).

» Deviations from the standard procedure or
refusal to follow reasonable directions (e.g.
wasting or counting medications).

» Poor record keeping (e.g. failure to

Are
YOU
Reid?

Our people are at Reid for a reason. It’s a special place where we

are honored to serve patients and families daily. Reid is now pursuing
our mission in a new, state-of-the-art hospital. We have career
opportunities in the Critical Care, surgery, and geropsychiatry. Reid
offers opportunity and bright futures to nurses who are devoted to
patients and families. Reid is also in a great location convenient to
Indianapolis, Dayton and Cincinnati.




document or leaving out information). » Consistently signing out more controlled
» Errors in judgment and decrease in substances on his/her shift than routine.

efficiency and productivity. » Incorrect narcotic counts at the end of the
» Complaints by staff and patients that the shift.
nurse is difficult to interact with. « Failure to obtain co-signatures on wastes/

counts.

* Discrepancies between a patient’s
report of pain relief and what is
documented.

* Excessive use of PRN medications
(e.g. giving tylenol rather than tylenol
with codeine).

Loving Care Pediatric
Homecare is already
an established and leading

R M 9 % LPN é provider of home healthcare
services in the East.

S=on = Play a key role in making
%@i our new oﬁice a success!!! ; .
» Defensive when questioned about

[
S %ég 5 ! é ? é medication errors, etc.

% * PediaPrep Training, If, during your nursing day to-
n0 exp. necessary!! day activities, you begin to see
* Medical/dental these “red flags” in the workplace
benefits : - . .
. suggesting a colleague is impaired, it
o] ti . . .
e ProsTas is your ethical, professional and legal
rates responsibility in Indiana to report

Call Tina or Tami:

866-241-8202

¢ Competitive hourly

* Annual salary this nurse. Many health care systems
mereases have policies and procedures in place
¢ Tuition . . . L .
e bUTSeent which give direction in reporting and
* 401(k) helping the impaired nurse. You can

* Hourly vacation/

sick time

fulfill your obligation to report by
following these guidelines. These
policies often include reporting to
your direct supervisor or manager,
reporting to Human Resources or

- Indianapolis, IN 46214

reporting to the facilities’ Employee Assistance
Program if one is established in your facility. You
also have the option of reporting the impaired
nurse to ISNAP directly by calling 800-638-6623.

As a profession, it is in our collective best
interest to help the impaired nurse achieve
recovery. A nurse who is impaired due to the
abuse of alcohol or other drugs deserves the
same care and support offered to any employee
suffering from any chronic illness. By reporting
anurse, you may help a colleague avoid
spiraling down the ugly road of addiction, and
thus help to save a nurse’s career or maybe
even their life. Nurses who seek help and enter
fully into the recovery process can find their
lives changed for the better. If you know of a
nurse who may be impaired, help that nurse
today by reporting —it's the most compassionate
thing to do!

For further information on impairment
secondary to alcohol or drugs, you can go to
ISNA's website, www.indiananurses.org, and
follow the ISNAP link. If you would like someone
from ISNAP to come to your facility and do a
presentation on identifying impairment in the
workplace and appropriate follow-up, give
Chuck Lindquist, ISNAP’s program director, a
call at 800-638-6623, extension 1.

“I love my profession.

Now 1 want more.”

e MSN Family

Nurse Practitioner”

e MSN Community

e LPN-ASN Completion
* ASN

e BSN

e RN-MSN

Transition Sequence”

E TO STRENC

*Online and on campus program

Health and Education”
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HEAITHCARE EDUCATION

2701 Spring Street ® Fort Wayne, Indiana 46808 ¢ 260-399-8000

1-800-729-4732 ¢ www.sf.edu/nursing ® eamaro@sf.edu

In its employment practices, selection of students and administration of dall programs, the University of Saint Francis maintains a policy of non-discrimination
regarding age, race, gender, disability, and national origin.



OUR PATIENTS AREN’T THE
ONLY ONES WHO RECEIVE
THE BEST TREATMENT.

For the last three years, Norton Healthcare has been

named one of the Top 25 Best Places to Work in Kentucky.
It’s just another reason why you can expect more from
a leader. To learn about Norton career opportunities

in Louisville, visit NortonHealthcare.com/Careers.

N NORTON

HEALTHCARE

REWARDING CAREER OPPORTUNITIES « BENEFIT PACKAGES « SCHOLARSHIP PROGRAMS
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We know you're out there. Whether you're a health care administrator or a
practicing RN, we know that you believe in the nursing profession and its ability to
impact people’s lives. That's why we're inviting you to join our new nursing program.

As we enter our second successful year, we're poised to grow even stronger.
And you can be a key player. If you're interested in guiding the development of our
program as part of the Faculty or as an Advisory Board member, we want to hear

from you. After all, we're planning on becoming great with you.

For more information about our Medical Campus in Indianapolis call Natalie Hall,
Director of Nursing Education, at 317.375.8000 or email at Natalie.Hall@ibcschools.edu.

The Tools You Need
for the Home Care
Work You Love.

Focus on nursing...
not fuel prices
or trips to

the office.

When you join our home health team,

you will:

* save fuel costs, with mileage
reimbursement and the opportunity for
a company car

* enjoy using advanced technology for

efficient electronic charting & physician

communication

participate in a national chronic disease

telehealth service and innovative diabetes

management program

* get back to the heart of nursing...
one-to-one patient care.

Great opportunities for RNs and
LPNs in Anderson, Indianapolis,
Kokomo, Logansport, Marion,
Muncie and surrounding areas.

To learn more, call Jennifer Cole
at (317) 585-5730,
or fax your resume to (317)585-5731.

8. Advanced Home Care %
B ~CYanses DOME Lare
) PLUS i




RN In-House Traveler Opportunities

ke
|l -4

Travel doesn’t always require an agent

Assignments begin January 12 and February 9, including:

« Rehab « Progressive Care Unit
- Cath Lab « Emergency Department
« Med/Surg « Behavioral Care Services

« Family Rooms

Assignments are available at all locations - North, South, East and the Indiana Heart Hospital.
Two years of experience are required. Rates up to $50/hour.

Now with a benefits option!

For further information call 317.355.2138 or apply online at eCommunity.com/employment.
EOE.

Community
Health Network
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THE SPIRIT OF CARING®

After 50 years of service,
what keeps Luther
motivated?

Luther has served St.Vincent for more than 50 years. As a patient care
technician, he will tell you it's a family environment like no other.
A place where you feel the compassion just walking the halls.
People helping people. A culture of holistic
healing - body, mind & spirit.

It's the Spirit of Caring®©.

The following positions are IN-DEMAND:
Indianapolis Hospital: Critical Care Registered Nurses ICU/ED/Post Op

Home Care Expansion! Staff RN, Clinical

Supervisor (RN], Branch Manager St.Vincent

INDIANAPOLIS « CARMEL



